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US economy is producing more than before the pandemic

2.5 years

1 year

http://fred.stlouisfed.org/graph/?g=FXS3
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US employment continues to lag, but ahead of last recovery

4 years 

-5.7 million 
jobs

-22.4 million 
jobs-8.6 million jobs

http://fred.stlouisfed.org/graph/?g=FXSy
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Firms report difficulties hiring and supply chain disruptions

94 unemployed for 
every 100 job 
openings

http://fred.stlouisfed.org/graph/?g=FXST
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Many have dropped out of labor force, only some returning at this time

http://fred.stlouisfed.org/graph/?g=FXON
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As with previous recessions, Black workers disproportionately impacted

http://fred.stlouisfed.org/graph/?g=FXO5
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Demographic trends suggest labor supply challenges could persist  

http://fred.stlouisfed.org/graph/?g=FXNM
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Strong demand + constrained supply =  higher inflation

4%

http://fred.stlouisfed.org/graph/?g=FV9E
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St. Louis economy rebounded sooner, but job growth has stalled
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Challenge ahead: current supply of workers cannot meet shortfall 

Jobs Percent of total
Current shortfall 75,000 --
Current Labor supply 56,600 75%

Unemployed 27,800 37%
Unemployed on temp Layoff 4,600 6%
Not in labor force: would take job 24,200 32%

Not in labor force 18,400 25%

Source: Authors estimates based on national current population survey data. Rows may not sum due to rounding.
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A greater share of workers have dropped out of labor force
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Slower labor force growth is on the horizon

Model-based forecast: Change from 2019 to 2025
Population Age 25-
54
(% Chg.)

Population Age 25-
54
(Chg.)

Labor Force 
(% Chg.)

Labor Force 
(Chg.)

US 1.7 2.2 mil. 3.7 5.9 mil.

Missouri 0.8 18,500 2.6 80,700

St. Louis, MSA -0.7 -7,850 0.5 6,900

Source: IHS/Markit, August 2021 forecast.
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Actual IHS_Markit Forecast

Employment recovery expected to run through 2022

Source: IHS/Markit, August 2021 forecast

Forecast change from 2019 to 2025

Chg. Chg. %

Metro Area 700 0.0%

St. Louis -2,500 -0.4%

St. Louis City -10,072 -4.2%

St. Charles 14,683 9.2%

St. Clair 2,200 2.3%

Madison 1,500 1.5%
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Don’t lose sight of the trend during the cycle!

http://fred.stlouisfed.org/graph/?g=FXVG
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• Population growth is a sign of regional (geographic) prosperity.
• Rising incomes, employment rates, and property values represent economic prosperity of the current 

population. This sets the foundation for growth and regional prosperity.
• Investing in the local population and entrepreneurs can grow the labor force, income, and overall 

demand in a sustainable manner.
• Increasing job/business density can improve access to jobs and generate productivity gains. 
• Focus on economic equity and inclusive growth can expand labor force. 
• Telework creates a disconnect between location of jobs and households, particularly for the upper 

income workers.
o Attracting businesses to stimulate migration can place a burden on existing population regardless 

of the outcome. 
o A renewed focus on households and their decision-making process is important for regional 

growth post-pandemic.
• Train and retain: Prime-age workers for the 2040 census are between ages of 5 and 34. Absent 

economic opportunities our youth will go elsewhere.

Strategies for a slow growth environment





Economic overview

Seasonally Adjusted Unemployment Rate



Economic overview

St. Louis MSA Unemployment Rates by Age and Sex



Economic overview

21% growth in health care in the last decade

Top 10 St. Louis Industry Clusters



Aging workforce

St. Louis MSA Age of the Workforce

St. Louis mirrors 
the national 

trend of an aging 
workforce



Educational attainment

Educational Attainment of the Population



Education pays

Education affects 
both earnings & 
unemployment

Biggest salary 
jump with 

4-year degree

Education post-HS 
provides stability  



Methodology

Live interview
survey of

St. Louis MSA 
employers

Each interview
takes about
23 minutes



Methodology



Methodology

Employment Size of Firms 
Surveyed



Pandemic employment impacts

St. Louis MSA change
in employment levels

over the past 12 Months

31% of companies 
cut employees in 

last 12 months

But 23% 
continued to 

hire



Employment optimism

St. Louis MSA planned change
in employment levels

over the next 12 Months

63% plan to hire
in the next
12 months



Shortage of applicants

21% growth in health care in the last decade

Top 10 St. Louis Industry Clusters



Barriers to growth

Shortage of 
workers with 
knowledge or 
skills still #1



Barriers to growth

Barriers to Expanding Employment (Importance by Year)



Methods for adding workers



Adding workers

80% plan to hire
new full-time

employees



Measures taken to address skill shortages



Measures taken to address skill shortages

82% of companies 
forced to hire less 

experienced 
workers and train

66% are 
offering 

increased 
wages



Shortcomings seen in job applicants

Poor work habits 
still #1



Shortcomings seen in job applicants

Shortcomings Seen in Job Applicants in the Past 12 Months



Shortcomings seen in job applicants

Shortcomings Seen in Job Applicants (Importance by Year)



Educational skill levels

High-skill
requiring a four-year degree or higher

Middle-skill
requiring training or education beyond a high school diploma

but less than a four-year degree

Low-skill
requiring a high school diploma or less



Middle-skill online job ads



Skill levels required by employers

Average Skill Level Required to Meet Skill Shortages



Employers look for skills



Methods for new or increased skill acquisition



Methods for new or increased skill acquisition

On-the-job 
training

remains #1



Skill shortages by business functional areas



Skill shortages by business functional areas

Firms Reporting Applicant Shortages in Functional Areas



Skill shortages by business functional areas

Applicant Skill Levels Sought



Increasing opportunities

Employers with Jobs at Specified Experience Levels



Increasing opportunities

Employers with Jobs at Specified Education Levels



Increasing opportunities

Jobs Available with Short-Term Training



Employment barriers

Companies Requiring Pre-employment Screening Checks



Employment barriers

Employer Positions for Justice-involved Individuals



Workforce initiatives being considered for next year

All increased 
from 2020

except remote 
working



Remote work



Employer concerns

Employer’s Top Concerns for the Future



Find out more at stlcc.edu/STLworkforce



Download the report at


	Slide Number 1
	St. Louis labor market recovery and long-term outlook 
	Outline of today’s talk
	US economy is producing more than before the pandemic
	US employment continues to lag, but ahead of last recovery
	Firms report difficulties hiring and supply chain disruptions
	Many have dropped out of labor force, only some returning at this time
	As with previous recessions, Black workers disproportionately impacted
	Demographic trends suggest labor supply challenges could persist  
	Strong demand + constrained supply =  higher inflation
	Outline of today’s talk
	St. Louis economy rebounded sooner, but job growth has stalled
	Challenge ahead: current supply of workers cannot meet shortfall 
	A greater share of workers have dropped out of labor force
	Slower labor force growth is on the horizon
	Employment recovery expected to run through 2022
	Outline of today’s talk
	Don’t lose sight of the trend during the cycle!
	Strategies for a slow growth environment
	Slide Number 20
	Economic overview
	Economic overview
	Economic overview
	Aging workforce
	Educational attainment
	Education pays
	Methodology
	Methodology
	Methodology
	Pandemic employment impacts
	Employment optimism
	Shortage of applicants
	Barriers to growth
	Barriers to growth
	Methods for adding workers
	Adding workers
	Measures taken to address skill shortages
	Measures taken to address skill shortages
	Shortcomings seen in job applicants
	Shortcomings seen in job applicants
	Shortcomings seen in job applicants
	Educational skill levels
	Middle-skill online job ads
	Skill levels required by employers
	Employers look for skills
	Methods for new or increased skill acquisition
	Methods for new or increased skill acquisition
	Skill shortages by business functional areas
	Skill shortages by business functional areas
	Skill shortages by business functional areas
	Increasing opportunities
	Increasing opportunities
	Increasing opportunities
	Employment barriers
	Employment barriers
	Workforce initiatives being considered for next year
	Remote work
	Employer concerns
	Find out more at stlcc.edu/STLworkforce
	Slide Number 60

